How a Midwestern university created a sustainable,
scalable, retiree health benefit at a lower cost
Emeriti Plan highlights
Name:
Denison University
Type of institution:
Higher education; four-year
liberal arts university
Location:
Granville, Ohio
Participating since:
2005
Participants:
392
Age requirement:
40+
Vesting:
5 years
Employer contributions:
$1,555/yr. per participant
Total employee contributions:
$267,470.73 USD
Total retiree healthcare
trust assets:
$8,470,342.03 USD
Total grantor trust assets:
Two accounts with
$92,142.96 USD
Participants selecting Aetna
retiree health insurance:
268
Total reimbursements:
$330,870.97
(All information is as of
December 2017)

Administrators at Denison University, one of Ohio’s most prestigious post-secondary
institutions, were seeking a way to provide affordable, flexible retirement healthcare
benefits to better meet the needs of its retirees. Difficulties in sustaining the benefit
surfaced in the early 1990s, when rising costs and increased accounting liability
caused the University to discontinue its retiree healthcare coverage. What could be
done to reboot the benefit for a new generation of employees and retirees?
Challenges
Denison competes with a number of world-class colleges and universities for faculty and
staff. Restoring retiree health benefits could help attract and retain talent. Although the
University was prepared to fund the benefit, it wanted to keep FAS 106 liability off its books.
This accounting standard, which requires that post-retirement benefits such as health
insurance be accounted for during the employees’ years of service, had proved increasingly
burdensome in the previous decade.

Solution
Denison reached out to Emeriti, one of the country’s leading providers of defined contribution
retiree healthcare plans. Emeriti looked at every aspect of the previous retiree healthcare
benefit, the existing group plan, and considered total benefit solutions that did not rely on the
existing insurance plan for active employees. Emeriti implemented a retiree health benefit
that included:
WW

Retirement health savings accounts for qualified medical expense reimbursement—
Available to employees at termination of employment with five years of service. The
reimbursement provides a tax-free way for retirees to pay for insurance premiums and
out-of-pocket medical expenses.

WW

Transition for pre-1993 retirees—Nearly 200 retirees who had been on the active
insurance plan moved to the Emeriti Plan, with the University paying 50-75% of the
retirees’ and spouses’ premiums for post-65 medical and drug coverages.

WW

Group medical, prescription drug and dental options—Through Emeriti, employees 65+
would have access to insurance coverage through Aetna, one of the nation’s largest
providers. Coverage is available on a guaranteed issue basis without regard to their
health status.

WW

Transition benefits for post-1993 retirees—The University made a one-time contribution
based on the amount they would have received under the Emeriti Plan had it existed
during the years coverage was absent.

WW

Establishing a grantor trust—Denison initially used the grantor trust to subsidize retiree
prescription drug costs for those affected by the Medicare Part D coverage gap.
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Emeriti and
TIAA—working together
to address both health
and financial well-being
in retirement
To manage your program’s
defined contribution retiree
health plan assets, Emeriti
works in conjunction with
TIAA, a leader in defined
contribution retirement
plans to institutions in
education, medicine and
research, culture and the
arts, and government.
TIAA has provided retirement
plan investments for Denison
University for more than
60 years.

Results
Denison chose the Emeriti Retirement Healthcare Savings Plan to help achieve its goal of
providing a sustainable, flexible, scalable retiree healthcare benefit without the need for
unfunded subsidized medical plans. The Emeriti solution has delivered:
For employees—
WW

Access to health insurance. Virtually all of the retirees eligible for the plan have enrolled
and receive medical, prescription drug and dental coverage.

WW

Choice and flexibility. Plan participants can take funds out of their Emeriti Retirement
Healthcare Savings Plan accounts tax-free to pay for any qualified medical expenses,
including premiums, copays, deductibles and more. In addition, each year, participants
have the opportunity to change plans within the Aetna family, without medical underwriting.

WW

Greater retirement readiness. Healthcare subsidies for pre- and post-1993 retirees
better prepare participants for rising future healthcare costs. Active employees can see
their employer-provided contributions to health savings accounts as part of their total
compensation statement, so they know exactly how much is being put aside. Importantly,
both employee and employer contributions, and any investment earnings grow tax-free.

WW

Convenience. Retirees can pay their Aetna insurance premiums directly from their Emeriti
account, or by using fast, secure ACH debit from their checking or savings accounts.

For the institution—
WW

Improved morale and confidence—By moving pre-1993 retirees to the Emeriti Plan,
as well as retroactively subsidizing post-1993 employees, the University reaffirmed its
commitment to retirement readiness and eased the concerns of active employees,
especially those nearing retirement.

WW

Reduced costs—The transition of pre-1993 retirees significantly reduced both Denison’s
FAS 106 liability, as well as its pay-as-you-go premium subsidies and morbidity risk
inherent in carrying a growing number of retirees on the active insurance plan. These
savings alone more than covered the cost of establishing the Emeriti defined contribution
retiree health benefit.

WW

Funding flexibility—Denison’s grantor trust allows it to invest for unforeseen circumstances,
or to offer incentives and/or additional benefits to recruit and retain certain employees.

A leader in helping achieve healthier tomorrows
Large nonprofits—including some of America’s most prestigious colleges and
universities—rely on Emeriti Retirement Health for retiree medical benefits. From
plan design to ongoing support, you get a dedicated team of experienced benefits
specialists who can help you customize your plan features to make the most sense
for your institution and your employees.

This material is for informational or educational purposes only and does not constitute a recommendation or investment advice in connection with a
distribution, transfer or rollover, a purchase or sale of securities or other investment property, or the management of securities or other investments,
including the development of an investment strategy or retention of an investment manager or advisor. This material does not take into account
any specific objectives or circumstances of any articular investor, or suggest any specific course of action. Investment decisions should be made in
consultation with an investor’s personal advisor based on the investor’s own objectives and circumstances.
TIAA Group of companies cannot and does not provide tax or legal advice and recommends that plan sponsors consult their own legal and tax
advisors for such advice.
Emeriti, TIAA, CBIZ Savitz, Aetna Life Insurance Company, and HealthPartners are independent corporations and are not legally affiliated. The full
name of Emeriti Retirement Health Solutions is The Emeriti Consortium for Retirement Health Solutions, an Illinois Nonprofit Corporation. Emeriti
Retirement Health Solutions is not an insurance company, insurance broker or insurance provider. The Emerti Program is delivered in collaboration
with TIAA, CBIZ Savitz, Aetna Life Insurance Company, and Health Partners. CBIZ Savitz is Emeriti’s disbursement recordkeeper for Emeriti group
insurance administration and Emeriti medical expense reimbursement processing. CBIZ Savitz is a Philadelphia company with more than forty
years of experience in full-service benefits services supporting employees and retirees in organizations nationwide. Teachers Insurance and Annuity
Association of America (TIAA) is Emeriti’s accumulation recordkeeper, trust services provider, and investment manager. TIAA is based in New York
and has nearly one century of distinguished service to the nonprofit community for financial services supporting retirement income security. Aetna
Life Insurance Company is the primary health insurer for the Emeriti Program, providing fully insured medical insurance and health-related products.
For over 150 years, Aetna has been an innovator in the delivery of insurance solutions and is a nationwide provider of Medicare-approved Part D
prescription drug services. For Minnesota institutions and their Minnesota-resident retirees, HealthPartners provides participants with medical
insurance and health-related products. HealthPartners is the largest consumer-governed nonprofit healthcare organization in the nation.
TIAA and Denison University, or any of their affiliates or subsidiaries are not affiliated with or in any way related to each other. TIAA acts as a
recordkeeper for the plan and, in that capacity, is not a fiduciary to the plan. TIAA is not responsible for the advice and education provided by Hilliard
Lyons. TIAA also provides advice and education to plan participants and when it provides advice, TIAA takes fiduciary responsibility for that advice.
Hilliard Lyons is not responsible for the advice and education provided by TIAA.
This experience and the strategies used may not be representative of the experience of other TIAA clients and are not indicative of future
performance or success. Each client experience will vary. Investment products may be subject to market and other risk factors. See the applicable
product literature, or visit TIAA.org for details.

You should consider the investment objectives, risks, charges, and expenses carefully before investing. Please call
877-518-9161 for current product and fund prospectuses that contain this and other information. Please read the
prospectuses carefully before investing.
TIAA-CREF Individual & Institutional Services, LLC, Teachers Personal Investors Services, Inc., and Nuveen Securities, LLC, Members FINRA and SIPC,
distribute securities products. Annuity contracts and certificates are issued by Teachers Insurance and Annuity Association of America (TIAA) and
College Retirement Equities Fund (CREF), New York, NY.
©2018 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund, 730 Third Avenue, New York, NY 10017
FOR INSTITUTIONAL INVESTORS ONLY. NOT FOR USE WITH OR DISTRIBUTION TO THE GENERAL PUBLIC.
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